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The economics of minimum wage continues to be a pivotal area and 
recently has been the topic of renewed interest in economic literature. 
The opponents of a minimum wage policy setting argue that such an 
action would price the unskilled workers out of jobs. On the other hand, 
the theoretical consensus about the effect of minimum wages on the 
employment has been challenged by the influential empirical research 
work of Card and Krueger who documented that increases in minimum 
wage lead to increases in employment. We find that a reverse 
relationship exists. The causality runs from employment changes to 
minimum wage changes, and arguing that the results of Card and 
Krueger’s research is the outcome of an identification problem, i.e. 
changes in employment may affect the relative bargaining power of the 
competing parties, employers, and employees, during the wage setting 
procedure. JEL: E24, J31, J38. 

 
 

 
Introduction 
 
The economics of minimum wage 
continues to be a pivotal area and has 
recently been the topic of renewed 
interest in economic literature. Mainly, 
the importance of the minimum wage in 
policy discussions is due to two factors. 
First, minimum wage may have 
significant impact on the 
unemployment rate, and consequently, 

on the economic activity and social 
welfare, and, secondly, the fact that at 
some time during their lives, most 
employees were paid the minimum 
wage. Lastly, because those who earn 
minimum wages tend to be from low-
income families, the discussion about 
the minimum wage has affected the 
attention of social activists as well. 
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The policy and research discussion are 
centred around the abolition and on the 
impact of the minimum wage on 
European labour markets (OECD, Jobs 
Study, 1994; Dolado et al., 1996). The 
opponents of minimum wage policies 
argue that such an action would price 
the unskilled workers out of jobs. In 
other words, an increase in minimum 
wage is not translated into an increase 
in the incomes of the least skilled 
workers but as a restriction of their 
employment opportunities and thus, to 
an increase in unemployment. Further, 
even the simple supply-demand 
framework states that introducing 
minimum wage increases 
unemployment. The proportional 
reduction in employment is equal to the 
proportional wage increase times the 
elasticity of demand (Brown, Gilroy 
and Kohen, 1982). Lastly, minimum 
wage legislation is considered as an 
ineffective instrument to fight poverty, 
since many of the beneficiaries are not 
poor1 while the employer’s cost rises 
greatly.   
 
On the other hand, the theoretical 
consensus about the effect of minimum 
wages on employment has been 
challenged by the influential empirical 
research work of Card and Krueger 
(1994a, 1994b and 1995). They present 
evidence (using data from some recent 
episodes in USA like the 1992 increase 
in New Jersey’s minimum wage in fast 
food industry, the 1988 rise in 
California’s minimum wage and the 
1990-91 increases in the federal 
minimum wage), that increases in the 
minimum wage lead to increases in pay, 
without any loss in jobs (and in some 
cases increase in employment). The 
theoretical support of this evidence lies 
on the old idea of George Stigler (1946) 
stating that if monopsonistic 
employer’s power is strong, firms are 

                         
1For a simple and detailed presentation of 
this argument, see Sutherland (1995). 

artificially reducing the wage below the 
marginal product of labour. The labour 
is hired until the curve of marginal cost 
intersects the demand curve. A 
minimum wage makes the employer a 
price taker and thus it simply reduces 
his monopsonistic mark-up while the 
labour demand remains unchanged. At 
the same time, labour supply increases 
so that the net employment effect is 
positive2. Manning (1995) provides 
another theoretical argument why 
minimum wage might raise 
employment in the framework of an 
efficiency-wage model, where the 
productivity of labour depends on the 
wage paid. 
 
In our paper, we try to clarify the 
relationship between minimum wage 
and employment within the context of a 
dynamic vector autoregression analysis. 
Empirical findings reveal the existence 
of a positive causal relation from 
employment to minimum wage. The 
reverse causality seems not to be 
statistically significant as someone 
might expect. Then, how can the fact be 
explained that Granger causation runs 
from employment changes to minimum 
wage changes? In our opinion, it is a 
matter of further investigation whether 
this finding is restricted just in the 
Greek case with no greater 
applicability. The sense in which this 
statement is made concerns the positive 
employment effect, which has been 
documented in some of the papers 
mentioned above, was the outcome of 
an identification problem. More 
specifically, changes in employment 
may affect the relative bargaining 
power of the competing parties, 
employers, and employees, during the 

                         
2The criticism to the “monopsony model” 
concerns the partial equilibrium nature of 
the analytical framework (Saint-Paul, 1996) 
and the absence of evidence that this model 
is important in modern day low wage 
labour markets (West and McKee, 1980). 
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wage setting procedure. In equilibrium, 
minimum wage formation must be 
compatible with the market condition 
(labor demand and supply). In other 
words, there might be a sort of “error 
correction” mechanism in place, in the 
sense that when the minimum wage is 
high relative to the market conditions, 
then it tends to grow more slowly the 
following year. Therefore, the 
minimum wage converges to some 
target ratio relative to the average wage. 
This target ratio depends positively on 
the rate of change of employment3 and 
it means that a reduced job creation 
growth will lead to downward pressure 
on the minimum wage, due to the 
reduced bargaining power of insiders in 
a standard insider-outsider model. 
 
Is Greece an ideal laboratory? 
 
Minimum wage policy has been one of 
the major concerns of all Greek 
governments in recent years. 
Especially, the 1980-1990 period could 
be characterised as one of real 
importance for the implementation of 
the minimum wage policy. Although, 
there was an automatic wage indexation 
mechanism in place-from 1982 to 1990-
in several instances, the rate of increase 
on minimum wage exceeded the rate of 
inflation whereas in some others, for 
example during the stabilisation period 
from 1985 to 1987, the minimum wage 
growth was marginal. Particularly, 
noteworthy was the 1982 increase, 
where minimum wage rose by 42% (as 
a compensation of the continuous real 
wage loss that took place in the past 
and in line with pre-election 

                         
3 Saint-Paul (1996b) analysed the basic 
macroeconomic and political determinants 
of the minimum wage using OECD data. 
He found that such a target ratio depends 
negatively on the unemployment rate and 
on the degree of conservatism of a right-
wing government. 

commitments of the then new 
Socialistic government) at a time where 
inflation was at about 20%. This rise 
took place in a period of increasing 
openness to foreign competition and 
resulted in a hike in the unit labour cost 
by 26% (in 1982), as well as to an 
increase in employment as many firms 
were forced to go out of business 
(Christodoulakis, 1994).  
 
The hike in minimum wages in 1982, 
and later in 1984, was not followed by 
subsequent increases in employment 
level but rather with decreases. These 
observations support the neo-classical 
argument that an increase in the 
minimum wage leads to a reduction in 
the employment level.  However, as the 
stabilisation in 1985-86 and the 
overlapping convergence programs in 
1990-93 began to emanate the two 
variables at hand appear to have moved 
together, exhibiting strong positive 
correlation as the migration trend start 
to emerge. This finding, again, does not 
in itself, provide reliable conclusions, 
as long as can be attributed to the 
impact of other factors and especially 
on the fiscal stabilisation program 
which included measures of fiscal 
consolidation and the impact of reduced 
public transfers. As far as the reduction 
in employment in the post 1990 period 
is concerned, this fall may be attributed 
to the impact of illegal immigration. 
Between 1990 and 1994, more than 
500,000 migrants entered Greece, who 
up to an extent absorbed the supply of 
new labour-intensive job openings. The 
migration flow - partly related to social 
and economic developments in Albania 
and elsewhere in Eastern Europe - were 
not counted in the overall employment 
figure. After 1994, when most of the 
illegal workers received working 
permits (or the so-called green cards), 
labour force participation and 
consequently the employment figure 
exhibited an increase. In the area of 
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manufacturing industry, the number of 
employed workers had declined 
significantly by 20% in the period 
1990-1994. 
 
Setting the minimum wage 
 
The system of minimum wage 
determination in Greece was introduced 
in 1955. Firstly, the minimum wage 
level for all employers and workers are 
set in a “national general agreement” as 
the product of negotiations between the 
trade unions and the employers’ 
association. However, in the case that a 
sectoral or occupational agreement 
anticipates a higher wage, then this 
wage is regarded as the minimum one. 
 
The role of government in the 
negotiation process is considered 
predominant. More specifically, in the 
period 1955-74, the government 
through the controlled representative 
body of the trade unions virtually 
determined all wage changes, having as 
a criterion the growth of economy-wide 
productivity. Through the period 1975-
81 the government announced 
guidelines for setting the nominal wage 
level, and, consequently minimum 
wage increases, before the annual 
collective bargaining round. However, 
in the case where the negotiations 
between the trade unions and the 
employers association were not fruitful, 
the government was called in to act as a 
compulsory arbitrator. For the next 
period 1982-89, the above system was 
supplemented by legislative 
arrangements concerning partial 
indication of nominal wages and two 
wage freezes (in 1983, 1985). During 
1975-90 period, compulsory arbitration 
was the main instrument of income 
policy implementation. Seven out of 
sixteen national general agreements 
were the product of compulsory 
arbitration. Overall, from a total of 
5523 negotiations that have taken place 

in the same period, 50.4% were ended 
with collective labour agreements and 
49.6% were resolved through 
compulsory arbitration (Sabethai 1997). 
 
Although, compulsory arbitration was 
abolished in 1991 nevertheless, the role 
of the state remained still active in the 
process of collective bargaining 
agreements. Through the announcement 
of incomes policy, the government set 
the wage increases in the wider public 
sector which was used as the 
“guideline” for the following 
bargaining agreements in the private 
sector. But in 1993, 1994 and 1996, the 
private sector employers had accepted 
wage increases greater than their 
projected inflation rate either because 
they wanted to give productivity 
bonuses or to keep a peaceful working 
environment without strikes and 
temporary work stoppages. After 1990, 
the national general collective labour 
agreements were based on two-year 
contracts.  
 
The last period, 1991-1996 a new form 
of acquiescent negotiations was 
instituted taking explicitly into account 
the governmental targeting economic 
policies. For example, the National 
Association of Greek Workers had 
accepted wage increases, which were 
lower than the official projected 
inflation rate. Consequently, the real 
wage exhibited a downward pattern for 
the period 1991-1994. Furthermore, in 
support of the above argument, while 
the percentage of compulsory 
agreements was 49.6% for the period 
1975-1990, that percentage has 
declined significantly ever since to 
23.2% in 1991 and 9.7% in 1993. 
Therefore, all of these outcomes make 
the Greek labour market an ideal 
laboratory for studying the impact of 
minimum wage on employment.  
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Lastly, the characteristics of the 
minimum wage in Greece and the level 
of minimum wage varies according to 
several factors including: (a) job tenure 
(the augmentation of the minimum 
wage reach their highest level up to the 
ninth year of employment), (b) the 
economic sector within which 
employment is taking place, and (c) the 
marital status of the worker, etc. Recent 
estimations show that the percentage of 
employees that are paid the minimum 
wage has gone up by up to 20%; a 
growth value which is much higher 
compared to other countries (Dolado et 
al 1996). 
  
Received Evidence and 
Identification Problem  
 
The major volume of the research has 
focused on the effects of minimum 
wage changes on the level of 
employment, with the causality to be 
positive or negative. Furthermore, these 
studies have estimated the effects of 
minimum wages on the employment - 
population and labour force - 
population ratios by using cross-section 
data (Van Saest 1989, Wellington, 
1989) and time series data (Feliciano, 
1998, Brown, Gilroy and Kohen, 1983), 
by employing single equation 
estimation techniques. In our case, we 
examine the alternative or the reverse 
causality i.e. running from employment 
to minimum wage by simply allowing 
the policy making to be endogenous.   

 
Our Research Strategy 
 
We focus on the effects of minimum 
wages on employment dynamics (and 
vice versa) for two reasons. First, the 
“net job creation” effects more 
accurately measure the extent of harm if 
the minimum wage does restrict job 
opportunities. Second, the changes in 
methods for measuring labour force 
status introduced to Population Surveys 
of Greece in 1981 affected the count of 

unemployed significantly more than 
that of the employed. By trying to 
clarify the relationship between 
minimum wages and employment we 
use a dynamic vector autoregression 
analysis with data from the Greek 
manufacturing sector4. The VAR 
methodology has the advantage of 
allowing the analysis of the dynamic 
responses of employment to changes in 
the minimum wage as well as the 
investigation of a possible causal 
relationship between the two variables. 
If there is a policy response equation, 
the minimum wage will be positively 
affected by employment. Empirical 
findings reveal the existence of a 
positive causal relation from 
employment to minimum wage. Further 
statistical analysis, by the means of 
variance decomposition confirms the 
exogeneity of the employment, 
whereas, the minimum wage appears to 
be endogenous. More specifically, we 
present some evidence by testing the 
links between minimum wages, average 
wages of white collar workers, 
employment and business cycle of 
industrial production. Quarterly 
seasonally adjusted data covering the 
period 1974:1 to 1997:1 were used to 
estimate the parameters of our model. 
The variables included in the system 
are: the log of employment level, the 
log of real minimum wage, the log of 
real white collar wages and the log of 
real manufacturing production.  
 
Our findings can be summarised as 
follows: First, a positive shock to the 
minimum wage (which is translated to 
an increase in minimum wage) impacts 
employment negatively-although is it 
not statistically significant- before the 

                         
4 For a detailed technical evaluation please 
refer to “Minimum Wage and Employment 
Dynamics in Greek Manufacturing” 
Discussion Papers in Economics 98-07, 
University of Crete. 
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occurrence of any subsequent increases. 
This pattern does not fit so easily into 
the neo-classical argument where an 
increase in minimum wages has a 
negative persistent effect on 
employment. Secondly, an employment 
innovation (therefore, employment 
increase) has positive impacts on 
minimum wage. The impulse induces 
persistent and statistically significant 
increases to the point estimates of the 
minimum wage. This surprising effect 
can probably be explained within the 
context of negotiation procedures 
among the interested parties. The state 
of the employment at any given time 
predetermines (or affects) the level of 
minimum wage. Furthermore, 
employment seems to Granger-causes 
minimum wages with a statistically 
significant level of 0.036. The shock to 
employment also has a positive effect 
on the other variables,  i.e. white 
collar’s wages and manufacturing 
production. The incorporation of the 
manufacturing variable in the VAR 
system is twofold:  a) to examine the 
impact on the business cycle and on the 
real economy and b) to use as a metric 
of the accuracy of our model, in terms 
of economic theory, where an increase 
in the employment level signifies an 
expansion in production (and vice 
versa).  
 
A similar conclusion can be reached 
from the estimators of the variance 
decomposition. The variables included 
in the system explain only a small 
portion of employment’s forecast 
variance, indicating thus that 
employment is exogenous.  
 
The causal unidirectional relationship 
which links employment and minimum 
wage can be viewed as a result of the 
rather greater weight of poverty 
alleviation than that of unemployment 
reduction, in the policy response 
function of the Greek government. The 

fact that until the end of the decade of 
80s, unemployment in Greece was low, 
and despite its recent increases is still 
lower than the European Union 
average, allowed the government to 
deal more effectively with the 
improvement of the real standards of 
living of Greek employees. In applying 
such a policy, the role of the unions 
was crucial, since their enhanced 
negotiating power in periods of 
increased employment, obliged, to 
some extent, the government to follow 
an expansionary income policy. 
 
Conclusions 

 
Based on the continuing debate on the 
impact of minimum wage on 
employment, we try to determine the 
role of the minimum wage in the Greek 
manufacturing sector and offer some 
new evidence. Using various statistical 
techniques we show that changes in 
employment affect minimum wage 
developments. The finding that 
neoclassical argument does not hold for 
the case of Greece, at least in the period 
1975-96, where minimum wage 
increases were followed by periods of 
accelerated economic activity- shows 
that an abolishment of the minimum 
wage system may not have any 
significant positive effect on 
employment. Measures that could 
reduce unemployment should probably 
be sought in other forms of labour 
market liberalization.  
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Book Review: 
 
Arvin, B. Mak (ed.) (2002). New 
Perspectives on Foreign Aid and 
Economic Development., Praeger 
Publishers: Westport, Connecticut. PP 
297. ISBN 0-275-9754-9 
 
The literature on foreign aid is vast and 
controversial. In particular, the 
evidence from empirical studies has 
been inconclusive. The main debate 
revolves around the motivation and 
effectiveness of foreign aid on 
economic development.   The time has 
come not only to take stock, but also 
learn from it and put forward new lines 
for research. This is what the book by 
Arvin has to offer and we welcome it.  
 
Two out of ten chapters are empirical 
studies and for presentation purposes, 
the book is divided into two parts.  The 
first part is devoted to issues involving 
donors’ behaviour and goes beyond the 
‘recipient need-donor interest’ 
approach of earlier studies. The second 
part presents the debate on the effects 
of aid on growth, draws our attention to 
the relation between aid and 

democracy, and warns us about the 
possible effects of technology transfers 
on wage inequality.   
 
Aid allocation to one country is not 
determined independently of aid to 
other countries so Feeney and 
McGillivray (chapter1) estimate a 
simultaneous equation model to 
examine Australian aid allocation to 
Papua New Guinea during 1968-1998. 
Their results suggest that ‘recipient 
needs’ motives are behind Australian 
aid disbursements.  In contrast, 
McGillivray, Leavy and White (chapter 
3) show the importance of commercial 
and political motives by deriving 
optimal aid allocations and comparing 
them to the actual allocations. They 
obtained donor performance indices for 
France, Japan, United Kingdom and 
United States for 1977 to 1997. France 
performed the best and not surprising 
because of its links with Egypt and 
Israel, United States was the worst. 
More interesting, focussing on the 
donor’s commercial interest, Schönherr 
and Vogler-Ludwig (chapter 5) show that 
the effects of untied aid on Germany’s 
exports outweigh the effects of tied aid 
implying that changing the balance from 
tied to untied aid is not as costly as 
donors think and would benefit all 
parties. 
 
The remaining chapters in Part I 
discuss issues related to adequate 
participation and coordination. Johnson 
(chapter 4) and his field study of an NGO 
in Thailand shows how important it is for 
donors and recipients to pay attention to 
socio-cultural and political factors and 
makes us aware of the important role the 
poor play in the design, implementation 
and evaluation of projects to increase aid 
effectiveness. 
 
Rowland and Ketchenson (chapter 2) 
test for complementary (higher degree 
of concentration for each donor in their 
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top recipients and reduced repetition of 
disbursement to recipients) and 
supplementary co-ordination (increased 
correlation between allocation patterns 
of different donors) between Canada 
and nine other donors in Sub-Saharan 
Africa during the period 1981-1998.  
They found no clear patterns after 
applying correlation and regression 
analysis.  The importance of co-
ordination among donors is highlighted 
in the theoretical model developed by 
Lahiri and Raimondos-Møller (chapter 
6). In a two donors and one recipient 
world, they compare the non-co-
operative with the cooperative 
equilibrium assuming that donors are 
altruistic and self-interested (trade 
related).  Key to the analysis is the 
existence of positive welfare externalities 
between donors. In a non-co-operative 
equilibrium, free riders explain the low 
levels of aid but if altruistic donors co-
ordinate and agree to increase the 
transfers, then all countries would be 
better off. The effects of co-ordination 
are mitigated if donors are also self-
interested and if any transfer shifts the 
terms of trade in their favour.  But even 
so, aid co-ordination might improve 
welfare across all countries. 
 
In Part II, the aid-growth relation is 
explored in chapters 7 and 9. Using an 
extended Solow-type growth model, 
Gounder finds that foreign aid 
contributed significantly in the growth 
process of the Solomon Islands during 
1975-1997.  Recently, the World Bank 
has linked aid efficiency with “good 
policy/high poverty”. Beynon 
challenges this relation by addressing 
the fragility of the econometric studies 
underlying it.  But more important, he 
points out the need for further research 
to understand the connections between 
growth, investment, aid and poverty.  
Arvin, Barilla and Lew (chapter 8) 
examine the interdependence between 
aid and democracy in developing 

countries over 1975-1998.  They 
conduct first, a trivariate Granger 
causality test and then, check for co-
integration among the variables. They 
found that aid has a positive effect on 
democracy only in a few countries and 
that donors do not take into account 
democracy in recipient countries when 
allocating aid.   
 
In the last chapter, Benarroch and 
Gaisford design a dynamic model to 
examine the effect of foreign aid on the 
wage gap between skilled and unskilled 
workers in both donor and recipient 
countries. Specifically, they concluded 
that when aid promotes learning and 
technology transfers, then both wage 
inequality and skill formation will 
increase (decrease) in the recipient 
(donor) country.  
  
This appealing and helpful book will be 
of considerable interest to researchers 
and policymakers. The aim of the editor 
was to offer the reader a framework in 
which to understand the foreign aid 
controversy focussing on the issues of 
aid disbursement, equity and efficiency. 
The contributors have fulfilled the 
objectives intended by the editor in this 
respect. 
 

           Carmen A Li 
 
Forthcoming Conferences: 
 
November 14-15, 2003: The Journal of 
Money, Credit and Banking in 
conjunction with the Federal Reserve 
Bank of Chicago are organising a 
conference in honour of Professor 
James Tobin’s paper ‘A General 
Equilibrium Approach to Monetary 
Theory’. Further information available 
from: http://webmail.econ.ohio-
state.edu/john/symposium.php 
 
September 3-5, 2003: Annual 
conference on the History of Economic 
Thought will be held at the University 
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of Leeds. Abstracts of about 300 words 
should be e-mailed to the conference 
chairperson Giuseppe Fontana. Please 
put ‘HistEcon03Abstract’ in the subject 
box. Further information from the 
conference Chair at: HET Annual 
Conference, Leeds University Business 
School, Maurice Keyworth Building, 
University of Leeds, Leeds LS2 9JT. E-
mail: gf@lubs.leeds.ac.uk 
 
October 2-3, 2003: Second Research 
Workshop on Macroeconomic Policy to 
be held in Budapest, Hungary. Further 
details from: 
http://english.mnb.hu/module.asp?id=2
&did=2004 
 
November 6-7, 2003: First Annual 
Conference of the Euro-Latin Study 
Network on Integration and Trade 
to be held in Barcelona, Spain.  Further 
details from http://www.uni-
kiel.de/ifw/konfer/idb_call.htm 
 
 
Recently published papers: 
 
* The April 2003 issue of the 
Economic Journal has papers by, 
amongst others, M. Lundberg et. al., on 
The Simultaneous Evolution of Growth 
and Inequality; M.D. Evans on Real 
risk, Inflation Risk and the Term 
Structure; M. Obstfeld et. al., on 
Sovereign Risk, Credibility and the 
Gold Standard: 1870-1913 versus 
1925-31. 

 
* The March 2003 issue of the Journal 
of Economic Literature papers by 
Angus Deaton on Health, Inequality 
and Economic Development; Assar 
Lindbeck and Mats Persson on The 
Gains from Pension Reform. 
 
* The Spring (May) 2003 issue of the 
Journal of Economic Perspectives 
contains a Symposium on Enron and 
Conflict of Interest with papers by Paul 
Healy and others. 

 
* The March 2003 issue of the 
American Economic Review contains 
papers by Robert Lucas on 
Macroeconomic Policies; Vincent 
Crawford on Lying for Strategic 
Advantage: Rational and Boundedly 
Rational Misrepresentation of 
Intentions; Arthur J. Robson and 
Hillard S. Kaplan on  The Evolution of 
Human Life Expectancy and 
Intelligence in Hunter-Gatherer 
Economies. 

 
         
ABOUT The Briefing Notes in 
Economics: 
 
The current series of the Briefing 
Notes in Economics has been 
published regularly since November 
1992. The series continues to publish 
quality peer-reviewed papers. As with 
this issue, some of the forthcoming 
issues will include reviews on 
important works, conference listings 
and other information for anyone with 
an interest in economics. 
 
As always information on joining the 
mailing list, submitting a paper for 
publication consideration, and much 
else besides, appears on the web-site. 
Should you need more information on 
any of the above matters please write to 
Dr. Parviz Dabir-Alai, Editor – 
Briefing Notes in Economics, School of 
Business, Richmond – The American 
International University in London, 
Queens Road, Richmond, Surrey TW10 
6JP, UK. Fax: 44-20-8332 3050. 
Alternatively, please send an e-mail to: 
bne@richmond.ac.uk 
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A message for our print copy 
readers… 
 
Sign up for our Electronic Alerts in 
order to: 
 
* Learn of forthcoming conferences, 

 
* Receive e-mail announcing new 
research published on our web-site, 
 
* Link to the latest BNE papers 
directly from the e-mail you receive, 
 
* Access the published papers several 
weeks before the print copy is ready. 
 
Subscribing is easy  … just send a 
blank e-mail to the following address 
bne@richmond.ac.uk with ‘subscribe 
bne’ in the subject line. 
 
 

 
 
 

           /… 
 
 
 
 
 
 
 
 

Call for Papers - BNE 
 

http://www.richmond.ac.uk/bne/ 
 
The BNE is always keen to hear from 
prospective authors willing to write a 
short, self-contained, and preferably 
applied, piece for publication as a 
future issue. The series prides itself on 
giving the well-motivated author a 
rapid decision on his submission. The 
Briefing Notes in Economics attracts 
high quality contributions from authors 

around the world. This widely 
circulated research bulletin assures its 
authors a broad-based and influential 
readership. The Briefing Notes in 
Economics is indexed with the Journal 
of Economic Literature. 
The following represents a sample of 
what has been published in previous 
issues. Those titles with an integral 
sign (∫) can be downloaded from the 
BNE web-site: 
 
Hans Singer: ‘The Bretton Woods 
Institutions and the UN’.  
 
James Gapinski: ‘Expectation 
Adjustment Time’.  
 
William Boyes and Michael Marlow: 
‘Smoking Bans and the Coase 
Theorem’.  
 
∫ Andrew Henley: ‘What is the Role of 
Business Ethics in a Competitive 
Economy?’  
 
∫ Yasuji Otsuka and Bradley M. 
Braun: ‘The regulation of cable TV: a 
review of the 1985-95 U.S. 
experience’. 
 
∫ Amitrajeet A. Batabyal: ‘The 
Economics of Land Use, Wilderness 
Designation, and Resource Regulation 
in the American West’. 
 
∫ Roger Clarke: ‘Buyer Power and 
Competition in Food Retailing in the 
UK’. 
  
∫ Mehmet Odekon: ‘Financial 
Liberalization and Investment in 
Turkey’. 
 
∫ Stefania Scandizzo: ‘International 
Trade and the Labelling of Genetically 
Modified Organisms’. 
 

 
Useful web-sites: 

 
www.inomics.com 

 
http://economics.about.com/ 

 
http://www.iie.com/ 

 
http://www.neweconomics.org/gen/ 
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∫ William R. DiPietro: ‘National 
Corruption and the Size of the Public 
Sector’. 
 
∫ Gert-Jan Hospers: ‘From 
Schumpeter to the Economics of 
Innovation’. 
 
Sample of book reviews published 
since November 1999. Most of these 
are available on the BNE web-site: 
 
 
Krugman, P. The Accidental Theorist - 
And Other Dispatches from the Dismal 
Science. Published by Penguin Books 
1999. Reviewed by Parviz Dabir-Alai. 
 
Gowan, P. The Global Gamble - 
Washington's Faustian Bid for World 
Dominance. Published by Verso 1999. 
Reviewed by Brian Grogan. 
 
Shiller, R.J. Irrational Exuberance. 
Published by Princeton University 
Press 2000. Reviewed by Ivan K. 
Cohen. 
 
Bauer, P. From Subsistence to 
Exchange and other essays, with an 
Introduction by Amartya Sen. 
Published by Princeton University 
Press 2000. Reviewed by Walter 
Elkan. 

 
Schmidt-Hebbel, K. and L. Servén, 
editors. The Economics of Saving and 
Growth: Theory, Evidence, and 
Implications for Policy. Published by 
Cambridge University Press for the 
World Bank 1999. Reviewed by Mak 
Arvin. 
 
UNCTAD – FDI Determinants and 
TNC Strategies:  The Case of Brazil.  
United Nations: New York and Geneva, 
2000. Reviewed by Yemi Babington-
Ashaye. 
 
Allen J. Scott. Global City-Regions: 
Trends, Theory, Policy. Published by 
Oxford University Press 2001. 
Reviewed by Ismail Shariff. 
 
Hans-Peter Kohler. Fertility and 
Social Interaction: An Economic 
Perspective. Published by Oxford 
University Press 2001. Reviewed by 
Geeta Gandhi Kingdon. 
 
Ha-Joon Chang. Kicking Away the 
Ladder: Development Strategy in 
Historical Perspective. Published by 
Anthem Press, 2002. Reviewed by 
Richard Palser. 

 
.

 
 
 
 


